Models of nonconscious goal pursuit propose that goals can be activated and pursued without conscious awareness and intent. Until recently, these models have been relatively silent about whether or not nonconscious goal pursuit has consequences and what these consequences might be. We propose that nonconscious goal pursuit is part of a rich self-regulatory system in which goal progress (or a lack thereof) can influence self-enhancement and produce different consequences than conscious goal pursuit. We attribute the effect of nonconscious goal pursuit on self-enhancement to "mystery moods" (Chartrand & Bargh, 2002) . Three experiments support these propositions. Self-enhancement was exacerbated following nonconscious goal failure compared to both conscious goal failure (Experiments 1-2) and no goal failure (Experiments 1-3). Evidence that negative "mystery moods" were the mechanism through which nonconscious goal failure affected self-enhancement was obtained by reducing mood mysteriousness, which attenuated self-enhancement (Experiments 2-3). Implications for research on nonconscious goal pursuit and self-enhancement are discussed.
Models of nonconscious goal pursuit propose that goals can be activated and pursued without conscious awareness and intent. Until recently, these models have been relatively silent about whether or not nonconscious goal pursuit has consequences and what these consequences might be. We propose that nonconscious goal pursuit is part of a rich self-regulatory system in which goal progress (or a lack thereof) can influence self-enhancement and produce different consequences than conscious goal pursuit. We attribute the effect of nonconscious goal pursuit on self-enhancement to "mystery moods" (Chartrand & Bargh, 2002) . Three experiments support these propositions. Self-enhancement was exacerbated following nonconscious goal failure compared to both conscious goal failure (Experiments 1-2) and no goal failure (Experiments 1-3). Evidence that negative "mystery moods" were the mechanism through which nonconscious goal failure affected self-enhancement was obtained by reducing mood mysteriousness, which attenuated self-enhancement (Experiments 2-3). Implications for research on nonconscious goal pursuit and self-enhancement are discussed.
Consider John, a man who attends many parties. There may have been a time, as a young man, when party-going was unfamiliar and John deliberated over every gesture and comment in order to gain social acceptance. However, after attending many parties and repeatedly performing the same socializing behaviors, John now puts on his proverbial party hat at any social gathering effortlessly and without thought. John's goal to socialize at parties is so well rehearsed that, from the moment he arrives, he is automatically gregarious, charming, and warm. Thus, through the repeated pairing of a specific goal (e.g., to socialize) and a specific environment (e.g., a party), the environment itself eventually activates the goal without conscious awareness or deliberate intent (Bargh, 1990) . This phenomenon, called nonconscious goal pursuit, now boasts substantial research documenting its prevalence Chartrand, Dalton, & Cheng, 2008; Först-er, Liberman, & Friedman, 2007) . The current research explores its downstream consequences. Imagine that one day John's attempts to socialize fall flat. What psychological and behavioral effects does this failure have? Consider further that John's goal to socialize was not even consciously held. Would the consequences be as severe as if it were? Indeed, would there be any consequences at all? If consequences did ensue, what would this imply about nonconscious goal pursuit?
Traditional theories of motivation suggest that individuals choose goals and means, engage in goal-directed action, and evaluate goal progress in a deliberate, conscious fashion (Carver & Scheier, 1981 Deci & Ryan, 1985; Locke & Latham, 1990) . These models suggest a continual feedback loop between goals, performance, and conscious reflections, with conscious reflections producing consequences for mood, cognition, and behavior (Bandura, 1990 (Bandura, , 1997 Carver & Scheier, 1998; Gollwitzer & Wicklund, 1985; Heckhausen, 1991) . For instance, in the case of mood, defined here as conscious experiences of one's own momentary feelings, conscious reflections about goal progress impact mood, with perceived success improving and failure depressing mood. Such consequences were generally assumed to result from conscious reflection until researchers uncovered mood consequences for nonconscious goal pursuit (Chartrand & Bargh, 2002) . Establishing such consequences provides evidence that nonconscious goal pursuit is not merely a stimulus-response chain, but is part of a rich self-regulatory system in which progress generates psychological feedback that can signal success or failure. The question posed here is how does this feedback dictate future goal-directed actions?
The current research contributes to an emerging literature showing that nonconscious goal pursuit can have meaningful consequences (Aarts, Custers, & Marien, 2009; Chartrand & Bargh, 2002; Oettingen, Grant, Smith, Skinner, & Gollwitzer, 2006; Riketta & Dauenheimer, 2003) .This line of research is important because of its potential to underscore the adaptive utility of nonconscious goals. Indeed, early predictions and theorizing surrounding automatic goal pursuit were derived from the presumed benefits of transitioning from conscious to nonconscious motivation (Bargh, 1990; Chartrand & Bargh, 1996) , particularly vis-à-vis the preservation of limited cognitive resources (Baumeister, Bratslavsky, Muraven, & Tice, 1998) . If nonconscious goal progress had no impact on mood, thought, and behavior, the adaptive utility of such a transition would necessarily be limited because what would be gained by conserving resources would be offset by deficiencies in selfregulation. Given that the self-regulatory potential of goal pursuit depends on downstream consequences of goal-relevant success and failure, nonconscious goals need to exert similar consequences if they are to be truly adaptive. Thus, investigations of this issue offer perhaps the most stringent tests of the functionality and adaptiveness of nonconscious goals. Returning to the case of John, we argue that his failed attempt to socialize would not only impact mood, but also impact self-enhancement. That is, without necessarily intending to or realizing it, John would attempt to improve how he feels about himself. Moreover, John would selfenhance more following nonconscious compared to conscious goal failure.
The idea that self-enhancement would be greater following nonconscious compared to conscious goal failure seems counterintuitive. An individual who is not aware of engaging in goal-directed behavior, and is certainly not aware of having succeeded or failed at a goal, might be expected to behave as though no goal were pursued at all, while an individual who is aware of trying to attain a goal and failed might be expected to self-enhance the most. Our counterintuitive prediction stems from (and tests) a model of self-enhancement called the confluence model (Tesser, Martin, & Cornell, 1996) . The present research shares with the confluence model the key assumption that moods are conscious experiences of one's own momentary feelings-without necessarily being aware of their sources and consequences.
NONCONSCiOuS GOal PurSuiT
Models of nonconscious goal pursuit propose that goals are mental representations that can be activated, or primed, by features of the environments in which those goals have been routinely pursued (Bargh, 1990; Shah & Kruglanski, 2000) . Research has documented numerous antecedents of nonconscious goal pursuit. Situations of power (Bargh, Raymond, Pryor, & Strack, 1995; Chen, Lee-Chai, & Bargh, 2001) , social groups Moskowitz, Gollwitzer, Wasel, & Schaal, 1999) , and relationship partners (Chartrand, Dalton, & Fitzsimons, 2007; Fitzsimons & Bargh, 2003; Shah, 2003) activate goals without conscious awareness or intent, and people pursue these environmentally activated goals as if they had been consciously chosen (Bargh, Gollwitzer, Lee-Chai, Barndollar, & Trötschel, 2001; Chartrand & Bargh, 1996) . Other research has delineated the process of nonconscious goal pursuit. To help individuals work toward their goals, nonconscious goal activation filters evaluative information (Ferguson & Bargh, 2004) , moderates commitment to conscious goals (Shah & Kruglanski, 2002) , and activates higher priority goals (Fishbach, Friedman, & Kruglanski, 2003) . While these findings provide a rich and complex view of nonconscious goal pursuit, the self-regulatory function of goal-directed behavior does not end with goal activation and pursuit. To effectively regulate the self, individuals must experience different psychological consequences as goal progress varies.
Along these lines, a key factor in nonconscious goal pursuit, similar to its conscious counterpart, is mood. Associating goals with positive mood fosters goal commitment and pursuit Fishbach & Labroo, 2007) , while negative mood causes goal cessation (Aarts, Custers, & Holland, 2007) . Early evidence that nonconscious goal progress impacts mood was described by Chartrand and Bargh (2002) , who reported that regardless of whether goal pursuit was conscious or nonconscious, success produced better moods than failure. However, the moods differed in one critical respect: while conscious goals produced moods of understood origin, nonconscious goals produced "mystery moods." Participants reported not understanding why they felt the way they did. In the few cases where they thought they understood, participants mentioned events prior to the experiment. Extending these early findings, Oettingen et al. (2006) showed that nonconscious goal pursuit elevated mood when it conformed to social norms and depressed mood when it violated social norms. Riketta and Dauenheimer (2003) reported that anticipated success at a nonconscious goal positively impacted mood, self-esteem, and performance evaluations (also see Custers, Aarts, Oikawa, & Elliot, 2009 ). Contributing to this literature, the present research extends Chartrand and Bargh's research to self-enhancement.
CONSEQuENCES Of NONCONSCiOuS GOal PurSuiT: THE CaSE Of SElf-ENHaNCEmENT
Failure not only impacts mood, it also impacts self-enhancement, the process whereby individuals attempt to enhance or repair self-directed mood (e.g., Brown & Smart, 1991; Fein & Spencer, 1997) . The variety of self-enhancement mechanisms is remarkable. Following failure, individuals make more self-serving judgments (Dunning, Leuenberger, & Sherman, 1995; Heatherton & Polivy, 1990) , rely on stereotypes more (von Hippel, Sekaquaptewa, & Vargas, 1997) , and attribute outcomes to more external (vs. internal) factors (Lau & Russel, 1980; Sherman & Kim, 2005) . Success is unlikely to produce these self-enhancing biases. Even more remarkable is the apparent substitutability of qualitatively different self-enhancement mechanisms across diverse domains (Koole, Smeets, van Knippenberg, & Dijksterhuis, 1999; Steele, 1988) . A performance failure at work might provoke denigration of others, while social rejection might cause bragging about academic accomplishments. Since the domains have little in common and the mechanisms are qualitatively distinct, the common denominator is neither mechanism nor domain; but then what is it? One explanation is offered by the confluence model (Tesser, 2000 (Tesser, , 2001 Tesser & Cornell, 1991; Tesser, Crepaz, Collins, Cornell, & Beach, 2000; Tesser et al., 1996) , which suggests that substitutability depends on the transfer of negative mood.
Mood plays an important mediating role in many self-enhancement mechanisms (for a review, see Arndt & Goldenberg, 2002) . The confluence model asserts that self-image threats, such as goal failure, are often accompanied by changes in mood that are often subtle and not completely understood. An individual may be unaware of what caused the change or even that a change occurred. As an example, suppose that party-goer John's self-image is threatened when a friend jokes about John's past romantic failures. Although the joke may provoke negative mood, which may be consciously experienced, John may or may not consciously attribute it to the joke. Moments later, an opportunity arises for John to self-enhance by boasting about accomplishments in an unrelated domain, career success. According to the confluence model, his behavior would depend on whether or not he had attributed the negative mood to the joke. If John is aware of the change in mood and attributes it to the episode that produced it (the joke), the mood becomes "bound" to that episode. The bound mood is not free to attach itself to other self-enhancing mechanisms and domains, which reduces substitution. John is therefore less likely to boast. Conversely, if John is unaware of either the change in mood or its origin, the mood is not bound to its source. The mood may be transferred to alternative mechanisms and domains, which increases substitution. John is therefore more likely to boast. Thus, negative mood of unknown origin is the common denominator underlying cross-mechanism substitution.
What gives rise to this negative mood of unknown origin? As mentioned above, one source of such mood is nonconscious goal failure. A straightforward derivation from the confluence model is that the consequences of goal failure for selfenhancement should depend on whether goal pursuit was conscious or nonconscious. We expect greater self-enhancement when individuals fail at a nonconscious goal (because they experience a negative mystery mood) than when they fail at a conscious goal (because they experience a negative understood mood). Experiments 1 and 2 test this hypothesis. Second, attributing negative mood to an episode that can explain it should reduce self-enhancement among individuals who had failed at a nonconscious goal (because mood mysteriousness would be reduced), but should have a negligible effect among individuals who failed at a conscious goal (because mood was already understood). Experiments 2 and 3 test this hypothesis.
ExPErimENT 1
Experiment 1 tested the hypothesis that nonconscious goal failure exacerbates self-enhancement. Participants were given a nonconscious achievement goal, conscious achievement goal, or no goal followed by a goal-relevant anagrams task that could not be completed in what they were told was the average amount of time. Next, participants completed a measure of self-enhancement that involved generating more or less self-serving definitions of success (Dunning et al., 1995) . We predicted that participants who failed at a nonconscious goal (and were thus unaware of the origin of their negative mood) would self-enhance more than (1) participants who failed at a conscious goal (and were aware of the origin of their negative mood), and (2) participants who did not fail at any goal (and were in a neutral mood that would not impact self-enhancement).
METhoD

Participants
One hundred forty-two students participated in exchange for course credit.
Materials
Priming Task. The Scrambled Sentence Task (SST; Srull & Wyer, 1979) included 20 items, each consisting of five words presented in a scrambled order that participants rearranged to form grammatically correct four-word sentences. Two SSTs were used, one containing achievement-related words, and the other containing achievement-neutral words. Examples include "strived car finish to he," (achievement-related), and "elevator in once ride the" (neutral).
Anagram Task. The anagram task (Trope & Pomerantz, 1998) included 28 words that participants rearranged to spell different words. Examples include male (rearranged it forms "lame") and tape (rearranged it forms "peat").
Measure of Self-Enhancement. The Self-Serving Definition of Success (SSDS) task (Dunning et al., 1995) began by describing the personal attributes of a target person, Edward or Elizabeth, who had been successfully married for 25 years. Male (female) participants read about Edward (Elizabeth). Half of the participants read that Edward/Elizabeth had one set of attributes (e.g., grew up in a small town, attended public school), while the other half read the opposite (e.g., grew up in the city, attended private school). Participants rated how important each attribute was in contributing to Edward/Elizabeth's successful marriage, on a scale from 1 (made divorce much more likely) to 9 (made stable marriage much more likely).
An additional questionnaire asked about participants' own attributes, including attributes that described Edward/Elizabeth. Then, ten personality dimensions were presented in a two-option, forced-choice format, and participants chose which trait described them most accurately (e.g., religious vs. not religious, and dependent vs. independent).
Procedure
Participants sat in a private cubicle to complete several ostensibly unrelated studies. The first study supposedly investigated cognitive processing and sentence structure tasks. Participants were randomly assigned to the achievement SST (Nonconscious Goal Condition) or the neutral SST (Conscious Goal and No Goal Conditions), then completed the so-called second study, the anagrams task. Participants in the Conscious Goal condition were instructed that performance on the anagrams task is diagnostic of verbal intelligence and that they should try to do as well as possible so that the researchers could accurately assess their verbal skills. This cover story was intended to enhance the perceived importance of the task, and thereby activate a conscious achievement goal. Participants in the other conditions heard that the anagrams task was a fun "filler task" to clear their minds before the next study. This cover story was intended to downplay the perceived important of the task so that participants would not approach it with a conscious goal to achieve. Though no time limit was imposed, all participants were told that the anagrams task should take 2 to 3 minutes to complete. Pretesting indicated that 8 min were required to complete this task; thus, participants were led to perform poorly on it.
Next, participants randomly completed one of two versions of the SSDS task (with opposite character attributes) appropriate to their gender. This task supposedly investigated opinions and beliefs about marital success. Participants were told that they would read about one participant (Edward/Elizabeth) from a longitudinal study examining marriage, then answer questions about marital success.
Participants completed a funneled debriefing (Bargh & Chartrand, 2000) , which probed for suspicions about the purpose of the tasks and for conscious motives during the anagrams and SSDS tasks. No participant accurately guessed the experimental hypotheses, noticed the pattern of prime words on the SST, reported a conscious achievement goal, or revealed a conscious bias to define success in a self-serving manner. The experiment ended with the general debriefing.
RESULTS
Creating the Index of Self-Enhancement
Following Dunning et al.'s (1995) guidelines, scores were calculated to capture how self-serving participants' characterizations of marital success were. For each participant, each of Edward/Elizabeth's attributes was categorized as either shared or non-shared. Then, attribute importance ratings were standardized and averaged for shared versus non-shared attributes. The average for non-shared attributes was subtracted from the average for shared attributes. This measure captured bias toward rating self-relevant attributes as more important for success. Higher scores indicated greater self-enhancement.
Self-Serving Definitions of Success
Preliminary analyses revealed gender effects on SSDS scores, so gender is included. A 3 (Goal Condition: nonconscious goal, conscious goal vs. no goal) x 2 (Gender: male vs. female participant) Analysis of Variance (ANOVA) was conducted on the SSDS scores. Data are depicted in Figure 1 . First, as predicted, the results revealed a main effect for Goal Condition, F(2, 136) = 5.34, p = .006. Simple effects tests indicated that SSDS scores in the nonconscious goal condition (M = .51) were significantly higher compared to the no goal condition (M = -.03), F(1, 136) = 7.39, p = .01, and marginally higher compared to the conscious goal condition (M = .29), F(1, 136) = 2.90, p = .09. Though not focal to our predictions, SSDS scores were greater in the conscious compared to no goal condition, F(1, 136) = 4.18, p = .04. Second, the ANOVA yielded an unexpected main effect for Gender, F(1, 136) = 9.02, p = .003, such that SSDS scores were higher among women (M = .45) than men (M = .06). Importantly, however, Gender did not interact with Goal Condition, p > .25.
DISCUSSIoN
Experiment 1 found that failing at a nonconscious goal increased self-enhancement compared to either not failing at a goal, or failing at a conscious goal. Participants who did not fail at a goal did not need to self-enhance, so they were less likely to do so compared to participants who failed at a nonconscious goal and did have such need. Participants who failed at either a conscious or nonconscious goal both needed to self-enhance, but self-enhancement varied because participants' understanding of their moods varied. Participants who consciously pursued and failed at a goal understood that they felt bad because they performed poorly on the so-called verbal intelligence test. They were less likely to self-enhance in the domain of marital success because it was clearly unrelated. Participants who nonconsciously pursued and failed at a goal did not understand the source of their mood. These mystery moods were not bound to the failure that produced them, so participants were more likely to self-enhance in the domain of marital success. In addition to supporting the confluence model (Tesser et al., 1996) , Experiment 1 suggests that nonconscious goal progress generates meaningful psychological consequences that signal success or failure and guide goal-relevant behaviors, including those aimed toward repairing one's self-image. The results also indicated that women self-enhanced more than men, which could be due to the task's focus on marital success. Unlike undergraduate men, perhaps women are thinking about marriage and the determinants of its success. If so, moving to a gender-neutral domain should eliminate the gender difference. It is worth noting that gender did not interact with the goal manipulation, so it cannot account for the key result that nonconscious goal failure exacerbated selfenhancement relative to conscious and no goal failure.
ExPErimENT 2
The purpose of Experiment 2 was to test mystery moods as the mechanism underlying the effect of nonconscious goal failure on self-enhancement. Although Experiment 1 is consistent with this view, that experiment naturally confounded type of goal pursuit with level of awareness, in that individuals who failed at a conscious goal were (by definition) assumed to be aware of the origin of their mood, and individuals who failed at a nonconscious goal were (by definition) assumed to be unaware. According to our argument, individuals who are unaware of the source of negative mood should self-enhance more than individuals who are aware; whether the goal pursuit is conscious or nonconscious should not matter. If it is the mysteriousness of the mood that is critical, and not the form of goal pursuit, then reducing the mysteriousness of the mood should reduce self-enhancement. One event that would reduce mood mysteriousness would be drawing attention to the source of the mood. Indeed, other work has shown how attribution or awareness of sources of mood can cease mood effects (Sanna, Meier, & TurleyAmes, 1998; Schwarz, 1990) .
Participants were given a nonconscious achievement goal (via an SST), a conscious achievement goal, or no goal, and then performed poorly on a goal-relevant anagrams task. Source awareness was manipulated by asking half of the participants to respond to questions about how the tasks had made them feel. By connecting their feelings to the experimental tasks, participants who failed at a nonconscious goal would now understand the source of their mood. Self-enhancement was measured using the Stereotypic Explanatory Bias scale (SEB; von Hippel et al., 1997), which implicitly measures self-enhancement (Jones, Pelham, Mirenberg, & Hetts, 2002; . The SEB scale derives from research showing that stereotyping and, in particular, processing information in a stereotype-consistent way, is self-enhancing (Fein & Spencer, 1997; Maass, Ceccarelli, & Rudin, 1996) . These manipulations yielded a 3 (Goal Condition: nonconscious achievement goal vs. conscious achievement goal vs. no goal) x 2 (Source Awareness: aware vs. unaware) factorial design. The awareness manipulation should have no effect in the conscious and no goal conditions because participants who fail at a conscious goal are already aware of the source of their mood and participants who do not fail at a goal have no need to self-enhance in the first place. In the nonconscious goal condition, the awareness manipulation should substantially reduce what would otherwise be pronounced implicit stereotyping.
METhoD
Participants
One hundred twenty-five students participated in exchange for course credit. Eight participants' data were incomplete and therefore excluded.
Materials
Priming Task and Anagrams Task. These tasks were identical to Experiment 1.
Awareness Manipulation. In the Aware Condition, a "reactions questionnaire" adapted from Bargh, Chen, and Burrows (1996) instructed participants to think about how the tasks completed so far had made them feel and respond using eight 17-point scales (-8 to +8), labeled only at the endpoints (e.g., very displeased/very pleased, very sad/very happy, good/bad, very down/very elated). In the Unaware Condition, a questionnaire of similar duration instructed participants to name five streets on or near the university campus. (Chartrand, van Baaren, & Bargh, 2006; von Hippel et al., 1997 ) presented a set of 22 sentence stems with instructions to complete the sentences in any way participants wished. Each stem described a target person engaging in a behavior. Six stems described behaviors that were congruent with gender stereotypes (e.g., Jenny went home to cook dinner; Rich studied the engineering manual), and six were stereotype-incongruent (e.g., Lisa went to the auto show; Marvin let the waiter ignore him for 15 minutes). The remaining 10 stems were neutral with respect to gender stereotypes (e.g., Laura ate a sandwich; Ted watched the TV news). Behaviors were equally associated with female (male) names. Two versions were created so that behaviors were associated with female (male) names in one version and male (female) names in the other (e.g., Jenny went home to cook dinner; Bob went home to cook dinner).
Measure of Self-Enhancement. The Stereotypic Explanatory Bias scale
Procedure
After the SST and anagrams task (procedures were identical to Experiment 1), participants randomly completed either the reactions questionnaire (Aware Condition) or the filler task (Unaware Condition), and then the SEB scale. The funneled debriefing was similar to Experiment 1's but included questions about the SEB. No participant expressed suspicion about the true purpose of the experiment, noticed the pattern of words in the SST, reported a conscious achievement goal, or noticed that the SEB was a measure of stereotyping. The experiment concluded with a general debriefing.
RESULTS
Creating SEB Scores
Two judges blind to condition and hypotheses coded stem completions as either explanatory (e.g., Lisa went to the auto show because her boyfriend brought her) or nonexplanatory (e.g., Lisa went to the auto show yesterday). Inter-judge reliabilities across the 12 key items were high, ranging from r = .76 to r = 1.00 (average r = .92), all ps < .0001. Discrepancies were resolved by a third judge blind to participants' condition. The number of explanatory completions for gender-congruent stems was subtracted from the number for gender-incongruent stems. The measure captured reliance on stereotypes. Higher SEB scores indicated more self-enhancement.
Implicit Stereotyping
Initial analyses indicated no gender effects on SEB scores, so this variable was excluded. Data are depicted in Figure 2 . A 3 (Goal Condition: conscious, nonconscious vs. no goal) x 2 (Source Awareness: aware vs. unaware) ANOVA yielded the predicted Goal X Source Awareness interaction, F(2, 111) = 4.59, p = .01. Simple effects tests were conducted to ascertain the effect of the awareness manipulation at each level of Goal Condition. As predicted, source awareness had an effect in the nonconscious goal condition (M Unaware = -.08 versus M Aware = .53), F(1, 111) = 8.70, p = .004, but not in either the no goal condition (M Unaware = .18 versus M Aware = .18; F < 1) or the conscious goal condition (M Unaware = .29 versus M Aware = .05; F(1, 111) = 1.43, p = .23.
To provide additional evidence for Experiment 1's conclusions, Experiment 1's analyses were performed on the data for the Unaware Condition (because its procedure closely matched Experiment 1's). SEB scores in the nonconscious goal condition (M = .53) were marginally higher compared to the no goal condition (M = .18), F(1, 111) = 2.79, p = .10, and significantly higher compared to the conscious goal condition (M = .05), F(1, 111) = 5.53, p = .02. Thus, the predicted difference between conscious vs. nonconscious goals, which achieved marginal significance in Experiment 1, was significant in Experiment 2.
DISCUSSIoN
Experiment 2 replicated the finding that nonconscious goal failure exacerbates self-enhancement relative to either conscious goal failure or no goal failure. It further demonstrated that awareness of the source of mood is a critical boundary condition for this effect. Drawing attention to the source of mood attenuated selfenhancement when the source had been unknown (nonconscious goal failure) but had no impact when the source was already known (conscious goal failure) or when mood was neutral (no goal failure). By demonstrating that self-enhancement depends on source awareness, and not the form of goal pursuit, Experiment 2 suggests that mystery moods are the mechanism through which nonconscious goal failure affects self-enhancement. Additionally, Experiment 2 used the same nonconscious achievement goal as Experiment 1, but showed that failure had consequences on a different measure of self-enhancement-implicit stereotyping. This extension underscores the confluence model's assertion that self-enhancement mechanisms are substitutable provided that the origin of one's negative mood remains unknown.
The final study aims to replicate the finding that reducing mood mysteriousness attenuates self-enhancement, and eliminate potential limitations of the current procedure. One could argue that the mood questionnaire caused participants to attend to aspects of their experience other than the source of their mood, there- by attenuating self-enhancement. Alternatively, one could argue that expressing one's mood on the mood questionnaire caused participants to purge the mood rather than simply attend to it, thereby attenuating self-enhancement (Bushman, Baumeister, & Phillips, 2001 ). Experiment 3 uses a different procedure that rules out these alternative explanations.
ExPErimENT 3
The purpose of Experiment 3 was to provide converging evidence for the hypothesis that negative mystery moods underlie nonconscious goal failure's impact on self-enhancement. Another way to reduce mood mysteriousness besides attributing mood to its source is to misattribute mood to an incorrect source (Schwarz, 1990) . Any mood attribution, correct or not, should bind the negative mood to the event that (supposedly) produced it and therefore attenuate self-enhancement among individuals who failed at a nonconscious goal. Thus, individuals who fail at a nonconscious goal should self-enhance less if they misattribute their negative mood to an incorrect source than if they make no (mis)attribution. Experiment 3 used a 2 (Goal Condition: nonconscious goal vs. no goal) x 2 (Source Attribution: misattribution vs. no attribution) factorial design. To test for nonconscious mediation of the effects in a more conservative manner, and to establish generalizability to a different type of goal, participants were subliminally primed (or not) with an impression formation goal (Chartrand & Bargh, 1996) . Given that individuals have a strong need to make sense of their social world (Brewer, 1988; Uleman, 1999) , participants who pursue and fail at such a goal should experience a negative mystery mood. Half of the participants were led to misattribute the ensuing negative mood to an irrelevant event, the priming task. We predicted that participants who did so would exhibit significantly less self-enhancement (on a modified version of Experiment 1's SSDS task) in the nonconscious goal condition, but would exhibit no change in self-enhancement in the no goal condition.
METhoD
Participants
One hundred forty-six students participated in exchange for course credit. Seven participants' data were excluded: 5 indicated suspicions about the experiment, 1 did not learn English until the age of 11, and 1 failed to wear glasses to the experiment.
Materials and Apparatus
Priming Task. A parafoveal subliminal priming procedure was used. This method has been shown to successfully activate concepts outside of conscious awareness (Bargh, Bond, Lombardi, & Tota, 1986 ; see Bargh & Chartrand, 2000 , for a detailed description of the procedure). Following Chartrand and Bargh (1996, Experiment 2) , stimulus words in the nonconscious goal condition were related to forming an impression (impression, judgment, personality, and evaluate), whereas words in the no goal condition were neutral with respect to impression formation (background, sidewalk, building, and calendar) .
Participants were instructed to focus their gaze on a fixation point at the center of a computer screen. Each stimulus word appeared for 60 ms at a 45°, 135°, 225°, or 315° angle from the fixation point, followed by a masking string of letters for 60 ms (to prevent conscious perception of the stimulus). To prevent participants from anticipating the prime, the time interval between word presentations ranged from 2 to 7 s. One randomized order of stimulus words, locations, and time intervals was used across participants.
Impression Formation Task. An audiotape described a target person named Joe engaging in various behaviors that portrayed him as sometimes klutzy and other times agile. Because Joe behaved inconsistently, forming a coherent impression of Joe was difficult and progress toward an impression formation goal would be hindered.
Measure of Self-Enhancement. The SSDS task resembled Experiment 1's, but switched to the domain of career success. A description of a same-sex target (Erin/ Eric) portrayed a recent graduate from participants' university who successfully found a good job and became financially stable within a year and a half of graduation. Two balanced versions of Eric/Erin's personal attributes were created and participants rated the extent to which each attribute contributed to Eric/Erin's career success on a scale from 1 (made employment and financial failure much more likely) to 9 (made employment and financial success much more likely). Finally, participants answered demographic and personality-related questions to ascertain whether they shared each of Erin/Eric's attributes.
Procedure
Participants sat in a private room to complete several ostensibly unrelated tasks. The priming task was described as a test of attention and visual acuity. Participants were instructed to decide whether brief flashes appeared on the left or right side of the screen and respond as quickly and accurately as possible by pressing a corresponding key. Participants were further instructed that due to the unpredictable timing and location of the flashes, they should maintain focus on the fixation point. Following six practice trials came 75 experimental trials in which participants randomly received 75 subliminal exposures to either impression formation words (nonconscious goal condition) or neutral words (no goal condition).
Participants were then instructed that the next study (impression formation task) involved listening to an audiotaped story about a person named Joe and responding to questions about it. Afterwards, the experimenter casually mentioned to participants in the misattribution condition, "You look dull. For some reason, everybody's in a bad mood at this point in the study. It must be that long computer task. Anyway . . . " Participants in the no attribution condition heard no such statement. Participants completed the SSDS task, described as an investigation of beliefs and opinions about success following college graduation, and then a funneled debriefing. No participant accurately guessed the prime words, reported a conscious impression formation goal, or revealed a conscious bias toward creating a self-serving definition of success. However, 5 participants' data were excluded for reporting suspicions regarding the priming task's true purpose. The experiment concluded with the general debriefing.
RESULTS
SSDS scores were computed for each participant in the same manner as in Experiment 1. Preliminary analyses indicated no gender differences in SSDS scores, t(137) = 0.21, p < 1, so Gender is excluded. Data are depicted in Figure 3 . A 2 X 2 ANOVA including Goal Condition (nonconscious goal vs. no goal) and Source Misattribution Condition (misattribution vs. no attribution) yielded the predicted Goal X Source Misattribution interaction was significant, F(1, 135) = 4.69, p = .03. Simple effects tests were performed to determine the effect of the misattribution manipulation at each level of Goal Condition. As predicted, misattribution had a significant effect in the nonconscious goal condition ( 
DISCUSSIoN
Experiment 3 showed that participants who failed at a nonconscious goal and misattributed the ensuing negative mood to an incorrect source self-enhanced less than participants who failed but were not led to make this erroneous link. Participants 
SSDS scores
Nonconscious goal
No goal
Goal Condition
No attribution Misattribution without a goal were unaffected by the misattribution manipulation. Compared to Experiment 2, this experiment used a different technique for nonconscious goal activation (subliminal vs. supraliminal), a different manipulation of goal failure (an impression formation task vs. an anagram task), a different measure of selfenhancement (self-serving definitions of success vs. implicit stereotyping), and a different manipulation of awareness (attribution vs. misattribution). Moreover, Experiment 3 utilized a procedure to rule out the alternative hypotheses that the awareness manipulation affects self-enhancement by causing participants to (1) attend to aspects of the goal failure experience other than its impact on mood, or (2) outwardly express their mood. Despite implementing significant procedural changes, the basic result was nevertheless upheld: self-enhancement following nonconscious goal failure depends on experiencing negative mood and not knowing why.
GENEral diSCuSSiON
The present research demonstrated that failing at a nonconscious goal leads to greater self-enhancement than either failing at a conscious goal (Experiments 1 and 2), or failing at no goal (Experiments 1 through 3). When goal pursuit was nonconscious, failure produced negative mystery moods and self-enhancement was exacerbated. But when goal pursuit was conscious, failure produced negative understood moods and self-enhancement was attenuated. To demonstrate that mystery moods were the mechanism by which nonconscious goal failure exacerbated self-enhancement, we reduced mood mysteriousness and showed that self-enhancement was reduced. This reduction occurred despite our use of different goals, different measures of self-enhancement, and different manipulations of mood awareness-that is, source awareness in Experiment 2 and source misattribution in Experiment 3. These findings support the confluence model's (Tesser et al., 1996) assertion that the common denominator underlying the substitutability of self-enhancement mechanisms is negative mood of unknown origin. The confluence model offers an insightful view on self-enhancement, but its predictions have been difficult to test because, until relatively recently, it was difficult to manipulate awareness in the precise ways called for by the model. The present studies demonstrate that the techniques used to study nonconscious goal pursuit provide an optimal platform for testing aspects of the confluence model. Importantly, these studies can help resolve debate in the literature regarding the model's predictions. Several lines of work argue against the view that mood or affect is the common currency that makes self-enhancement mechanisms interchangeable (for a discussion, see Tesser et al., 1996; Tesser et al., 2000) . Some researchers reject this idea because self-reports of mood and manipulations of mood in some of their studies show no relationship to self-defense processes (Steele, 1988; Steele, Spencer, & Lynch, 1993) . Other researchers have demonstrated substitution in qualitatively different systems without covariation in self-rated mood (Greenberg et al., 1990; Greenberg et al., 1992) . We would argue that those studies can be reconciled with the confluence model. In those studies, mood was associated with an obtrusive or obvious mood manipulation or was measured by self-report. Presumably, individuals were aware of their mood and its source, which leaves open the possibility that mood ratings and self-enhancement might have differed had individuals been unaware of the mood and/or its source. Indeed, the current research unequivocally supports hypothesis that substitutability hinges on mood, provided the mood is of unknown origin.
In addition to providing empirical support for the confluence model, the current research advances our understanding of nonconscious goal pursuit. Is it surprising or counterintuitive that research is uncovering consequences of nonconscious goal pursuit? We argue no. Given that people undoubtedly have failed and succeeded at reaching desired end-states countless times, it is likely that the consequences of doing so would no longer be entirely dependent on conscious, controlled cognitions. The existence of consequences should not depend on awareness of the mental processes producing them, as we are often unaware of such processes (Nisbett & Wilson, 1977) , nor of the factors impacting our moods, thoughts, and behavior (Bargh, 1990) . Is it surprising that the consequences of nonconscious goal failure can be more extreme than those of conscious goal failure? Again, we think not. Not only is this finding a direct extension of the confluence model's core predictions, but it is also consistent with research showing that understanding events also serves to lessen the experiential impact of these events (Gorn, Goldberg, & Basu, 1993; Wilson, Centerbar, Kermer, & Gilbert, 2005) . It follows that understanding the origin of one's mood serves to attenuate its impact on self-enhancement-even if the origin is misunderstood. It is perhaps not surprising that the consequences of nonconscious goal progress can be misattributed to a wide range of events, given that the entire process of activation, pursuit, and progress occurs outside of conscious awareness.
LIMITATIoNS AND FUTURE DIRECTIoNS
In several experiments, we contrast conscious and nonconscious goal conditions. This method might inadvertently confound the goal manipulation with other differences. For instance, the length of the procedure, strength of goal activation, or level of goal abstraction may have varied. Importantly, however, the significant interactions between goal conditions and awareness manipulations cannot be readily explained by these potential confounds. The most parsimonious explanation is that nonconscious goal failure produces negative mystery moods that exacerbate self-enhancement.
An important step for future research to take is to document the breadth of consequences of nonconscious goal progress. Individuals might form less coherent impressions after failure at an impression formation goal, get along better with others after success at an ingratiation goal, or perform well after success at an achievement goal. For instance, predictions can be generated regarding performance consequences based on the finding that success and failure impact the strength of subsequent goal pursuit and, in turn, goal-directed action (Litt, 1988; Locke, Frederick, Lee, & Bobko, 1984) . Paralleling conscious goals, nonconscious goal success may increase goal strength and improve performance at subsequent goal-relevant tasks, while failure may decrease goal strength and impair goal-relevant performance. Performance at conscious goals also impacts self-efficacybeliefs about one's competency in a given domain. Such efficacy beliefs are often revised through conscious deliberation (Bandura, 1997) , but may also be revised by success and failure at nonconscious goals. If nonconscious goal progress can influence self-efficacy, it may thereby influence future performance.
CoNCLUSIoN
While contemporary models of motivation assert the primacy of conscious reflection and appraisal in producing consequences for goal progress (Bandura, 1990 (Bandura, , 1997 Carver & Scheier, 1998; Locke & Latham, 1990) , the current research contributes to an emerging literature demonstrating that nonconscious goals can also exert such consequences. By demonstrating that progress at nonconscious goals impacts self-enhancement, the current findings not only suggest that the nonconscious motivational system is an adaptive self-regulatory tool, but also provide empirical support for the confluence model (Tesser et al., 1996) . Given that maintaining and enhancing one's self-image is a major component of human existence, a better understanding of any process outside of awareness, intent, and control that influences this process is a good (conscious) goal to have.
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